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Test Your Transition Readiness - Exit Strategy

How prepared are you today for selling or transferring the ownership of your business?
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You should consider creating a plan for your business transition and succession.

While we realize this is a hard step to take, the earlier you begin your plan, the better prepared you will be for
unexpected events and the ability to achieve the independence you likely have dreamed of. We encourage you to
contact your trusted advisers, to discuss working with us to develop a comprehensive transition plan.

You've made a great start and are well on your way to being prepared.

Now would be a good time to ensure that your advisers and managers are working together collaboratively, to develop
a list of action items to cover off all of the elements of your personal succession plan and so that the business
transition plan provides for the highest possible value and you to realize your objectives after all those years of hard
work. If you would like us to offer possible additional suggestions, please contact one of our offices.

Congratulations! We'd be honored to be a part of your "dream team”

You are on your way to a smooth exit from your business and to fulfilling many of your transition objectives. It is a
good idea to meet regularly with your collaborative team of advisers to review and update your plan as per changing
business opportunities and/or concerns. This is particularly important if some other significant change has occurred in
your life. If we can be of any possible assistance to you and/or your advisory team, contactone of our offices.




